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I Vocational Qualification Level is determined as Level 5 in the octal (8) level matrix.

TERMS, SYMBOLS AND ABBREVIATIONS

OPPORTUNITY: means uncertain event or condition if happens that may affect   project's objectives, plans and the results positively,

WORK DISTRIBUTION TREE (WDT ): Means determining the works based on  main outcomes which will be delivered in the project will be done by whom under which powers and duties, following up individually separated into any desired extent,

ISCO:  International Standard Classification of Occupations,

ISG (WHS):  Occupational Health & Safety, 

STAKEHOLDERS: Means all natural and legal persons and communities (people, institutions, organizations, businesses, etc...) Related with the project, affecting the project's progress and results positively / negatively and directly / indirectly,

STAKEHOLDER ANALYSIS: means identification of stakeholders; collecting information and requirements for stakeholders in a systematic manner; determining of interests, expectations and impacts as quality and quantity,

STAKEHOLDER REQUIREMENTS: means the expectations of stakeholders from project results, during execution and after completion of the project,

PROJECT : means a unique initiative in order to meet a specific need- place, time, budget and manpower etc.), all of planned activities the sources to realize the objectives,

PROJECT TEAM: means labor force such as employees, suppliers, consultants having duties in the realization and execution of the project,

PROJECT CONSTRAINS: means factors such stakeholders, natural conditions, resources limiting the options for performing the project,

RISK:  means internal and / or external factors, uncertain event or conditions affecting negatively the project's objectives, plans and results,

RISK ANALYSIS: means probability of occurring of project risks and determination of effects to the project implementation plan and action plan towards decreasing this probability and level of impact,

RISK ASSESSMENT:  Activities carried out for detection of hazards present in or to be imported to the workplace, analyzing and grading factors causing such hazards to become risks and risks arising from the hazards and deciding on the control measures,

IMPLEMENTATION PLAN: The project management processes selected by the project management team to execute the project, (integration, scope, schedule, finance, human resources, communication, stakeholder, quality, risk, procurement, audit, monitoring, measurement), the level to implement of selected processes, description of tools and methods to perform the process, how to carry out project management in order to realize the project objectives,  how the track and check stakeholders, risk and changes, how to provide and protect scope, schedule, cost, quality objectives, communication needs and ways  between the stakeholders, approved plan and general reference point to use from the starting to the end of the project.
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1. INTRODUCTION

National occupational standard for Project manager (Level 6) was issued by NORM Training & Consultancy Association, assigned by Vocational Qualifications Authority (VQA) as per the provisions of Law No.5544 and “Bylaw on Drawing up National Occupational Standards” and “Regulation on the Establishment, Duties and Operation Procedures and Principles of the Sector Committees of Vocational Qualification Authority” introduced pursuant to the aforementioned Law.

National occupational standard of Project Manager (Level 6), was evaluated by taking relevant institutions and organizations opinions in the sector, after having examined by MYK Work and Sector Management Committee and approved by MYK Board of Management.

2. INTRODUCTION OF THE OCCUPATION

2.1. Definition of the Occupation

The project manager (level 6) is the qualified person, who provides description of the project; implements and concludes the project, manages the project team by doing the work organization of the project.

The project manager (level 6) realizes these works taking the rules of occupational health and safety, environment protection and quality systems into consideration and does activities towards professional development.

Place of the Occupation in International Classification System 
ISCO 08: 1213 (Policy and Planning Managers)
2.2. Regulations on Health, Safety and Environment

Environmental Law No. 2872

Social Security and General Health Insurance Law No.5510 

Law No. 6331 on Occupational Health and Security

By Law on the First Aid

Furthermore, it is essential to obey other legislation regarding the occupation as well as OHS- and environmental-related regulations, laws, and other legislation.

2.3. Other Legislation Related to the Occupation

Law No. 4077 on Protection of Consumers 

Labor Law No. 4857

Turkish Code of Obligations Nr. 6098

Turkish Commercial Code Nr. 6102

Law numbered 6356 on Trade Unions and Collective Bargaining Agreements

Furthermore, it is essential to obey other legislation regarding the occupation.

2.4. Working Environment and Conditions

The project manager (level 6) can work with any organization implementing project. The work environment can be offices or manufacturing facilities. In terms of places where the occupation is carried out generally works in office environment and with devices having a screen, he/she may face the risk occupational diseases, and when it is necessary to work in different department and units of the establishment or when taking a trip, may face the risks of the place where works. As he generally works in an office environment and with monitored appliances can be faced with relating occupational illnesses an in case of working in different sections of institutions and organizations or travels because of the duty, can be faced with the risks of work environment. Works in offices, analytical and documentary works and activities towards communication are involved. Management of project processes can make necessary flexible working hours because of intensity of the work.

2.5. Other Requirements Regarding the Occupation

There is no other requirement regarding occupation.

3. OCCUPATIONAL PROFILE

3.1. Duties, Tasks and Performance Criteria

	Tasks
	Actions
	Performance Criteria

	Code
	Name
	Code
	Name
	Code
	Description

	A
	Letting applied the OHS and environment safety precautions.
	A.1
	Providing following implementation of OHS rules
	A.1.1
	Contributes to OHS works regarding activities to be performed in the application process of the project.

	
	
	
	
	A.1.2
	Follows the OHS rules in the process of project application.

	
	
	
	
	A.1.3
	Behaves according to OHS precautions and regulations.

	
	
	
	
	A.1.4
	Contributes to the works of risk assessment.

	
	
	A.2
	Providing following the application of environment safety rules.
	A.2.1
	Lets determined the environment protection requirements regarding the activities to be done in the project application process.

	
	
	
	
	A.2.2
	Provides application of environment protection rules needed in the project application process.

	
	
	
	
	A.2.3
	Provides to cmply with environment protection rules, determined to recycle the wastes from project applications.

	
	
	A.3
	Letting aplied the quality processes.
	A.3.1
	Provides determining quality assurance rules and methods to be carried out in the application process of the project.

	
	
	
	
	A.3.2
	Provides application of quality assurance rules and methods to be carried out in the application process of the project.

	
	
	
	
	A.3.4
	Examines/lets examined appropriateness of quality assurance rules and methods to be carried out in the application process of the project.


	Tasks
	Actions
	Performance Criteria

	Code
	Name
	Code
	Name
	Code
	Description

	B
	Providing description of the project.

(To be continued)
	B0.1
	Providing application of requirement solutions
	B0.10.1
	Provides determination of constraints  by examination of project documents, agreements, regulations, stakeholders, financial, external and environmental factors.

	
	
	
	
	B0.10.2
	Provides determination of assumptions by examination of project documents, agreements, regulations, stakeholders, financial, external and environmental factors.

	
	
	
	
	B0.10.3
	Provides determination of ways and methods for realization of the project by taking the constrains and assumptions into consideration.

	
	
	
	
	B0.1.4
	Provides determination of requirements examining the project document by taking the constrains and assumptions into consideration.

	
	
	B0.2
	Providing carrying out of risk/opportunity analysis
	B0.20.1
	Provides determination of project risks/opportunities depending on project constrains and assumptions.

	
	
	
	
	B0.20.2
	Provides priority and importance ranking by assessment of determined risks/opportunities as quality and quantity.

	
	
	
	
	B0.20.3
	Provides observation of project risks/opportunities and realizing necessary actions/precaution matrices.

	
	
	B0.3
	Providing analysis of stakeholders
	B0.30.1
	Provides determination external/internal individuals and organizations, stakeholders which can be affected directly/indirectly, negatively/positively from the outputs of the project.

	
	
	
	
	B0.30.2
	Provides priority and importance ranking by assessment of all stakeholders as quality and quantity and contribution to the project.

	
	
	
	
	B0.30.3
	Provides determination of  necessary actions/precautions to observe the satisfaction of stakeholders.


	Tasks
	Actions
	Performance Criteria

	Code
	Name
	Code
	Name
	Code
	Description

	B
	Providing description of the project.
	B0.4
	Providing preparation of project implementation plan
	B0.40.1
	Provides generation of Work Distribution Tree (WDT) to meet the requirements determined by the analysis of needs.

	
	
	
	
	B0.40.2
	Depending on WDT, provides planning of sources such as human, time, money, material, supply etc.

	
	
	
	
	B0.40.3
	Provides preparation of all components of the implementation plan ( method, scope, time, cost, quality, human resources, communication, risk/opportunity stakeholder, supply, OHS, general coordination, description of responsibilities and authorities in the project, WDT)

	
	
	
	
	B0.4.4
	Provides approval of the prepared  implementation plan.


	Tasks
	Actions
	Performance Criteria

	Code
	Name
	Code
	Name
	Code
	Description

	C
	Organizing the work (continues)
	C0.1
	Arranging meetings relating the project
	C0.10.1
	Arranges meetings by determining the agenda according to the stakeholders of the project, project team and planning in the implementation plan.

	
	
	
	
	C0.10.2
	Provides preparation of documents and reports according to the agenda of the meetings to be held regarding the project.

	
	
	
	
	C0.10.3
	Informs the related persons regarding planned project activities such as process, purpose and objectives.

	
	
	
	
	C0.1.4
	Submits realistic suggestions and makes suggestions for development and improvement  of the implemented project.

	
	
	
	
	C0.10.5
	Reflects the decisions taken in the meetings, in accordance with processes, purposes and objectives to the project implementation plan.

	
	
	
	
	C0.10.6
	Provides following the trade fairs, meetings, trainings etc., and introduces/lets introduced the project by taking part in the activities determined

	
	
	
	
	C0.10.7
	Informs the superior management and related units regarding incentives, grants and supports to be used in the project.

	
	
	C0.2
	Managing the purchase processes
	C0.20.1
	Provides preparation of administrative and technical specifications according to products, services and applications in compliance with the related units, containing features, functions, quality, term of delivery.

	
	
	
	
	C0.20.2
	Decides the appropriateness of the specifications to the implementation plan – by taking approval from the related unit if necessary-

	
	
	
	
	C0.20.3
	Follows the process of signing of the prepared offer/agreement by the parties.


	Tasks
	Actions
	Performance Criteria

	Code
	Name
	Code
	Name
	Code
	Description

	C
	Doing work organization
	C0.3
	Managing the project agreement
	C0.30.1
	Provides information to the related units of the project regarding financial and administrative conditions such as delivery, legal conditions, penalty clause.

	
	
	
	
	C0.30.2
	Implements the relations between the parties according to the solutions of stakeholders in application of the project

	
	
	
	
	C0.30.3
	Informs the parties in case of necessary changes of the agreement conditions by taking approvals.

	
	
	C0.4
	Providing preparation of project reports
	C0.40.1
	Provides preparing of reports including the time, scope, stakeholders to be reported, technical, financial and administrative reports determined in the project agreement/implementation plan.

	
	
	
	
	C0.40.2
	Makes assessment of the reports prepared regarding compliance with the frame established in the project agreement//implementation plan as content and format.

	
	
	
	
	C0.40.3
	Controls the consistency and integrity of the reports prepared during the project, as to scope, format etc. according to the implementation plan.

	
	
	C0.5
	Providing of project documents and archiving
	C0.50.1
	Establishes the rules of access to the project documents according to the stakeholder solutions.

	
	
	
	
	C0.50.2
	Provides documentation according to preparation, archiving, back up, and access rules, described in the project implementation plan.

	
	
	
	
	C0.50.3
	Provides compliance of the content and format of prepared project documents with the purpose of use.

	
	
	
	
	C0.5.4
	Provides archiving of project documents according to the implementation plan.


	Tasks
	Actions
	Performance Criteria

	Code
	Name
	Code
	Name
	Code
	Description

	D
	Implementing the project (to be continued)
	D.1
	Starting the project activities
	D.1.1
	Arranges meeting to share the purpose, scope and implementation plan of the project together with the project team and stakeholders.

	
	
	
	
	D.1.2
	Provides activation of sources according to the project implementation plan.

	
	
	D.2
	Managing the project team
	D.2.1
	Provides determination of the need of personnel of the project according to the project activities.

	
	
	
	
	D.2.2
	Evaluates the professional background of the applicants of project according to the qualities and informs project units for recruitment.

	
	
	
	
	D.2.3
	Determines/revises duty descriptions, qualities and performance criteria of project personnel according to work processes

	
	
	
	
	D.2.4
	Transmits/provides transmitting the basic politics of the project to the project team.

	
	
	
	
	D.2.5
	Does motivation and guidance activities towards responsive working of the project personnel and to facilitate achieving the project goals.

	
	
	
	
	D.2.6
	Evaluates the project team according to criteria such as work organization, objectives of the project, quality rules and effective communication.

	
	
	D.3
	Managing the project communication
	D.3.1
	Provides gathering the communication information in compliance with stakeholder needs according to the project implementation plan.

	
	
	
	
	D.3.2
	Provides distribution of the information gathered in compliance with stakeholder needs with planned methods.

	
	
	
	
	D.3.3
	Provides timely communication using the communication methods such as conflict management, persuasion, effective listening, discussion together with verbal, written communication methods.

	
	
	
	
	D.3.4
	Provides realizing of communication activities, according to the implementation plan of the project.


	Tasks
	Actions
	Performance Criteria

	Code
	Name
	Code
	Name
	Code
	Description

	D
	Implementation of the project
	D.4
	Providing measurement and evaluation of project development
	D.4.1
	Provides comparison of realized and planned/aimed workmanship, time, budget, material sources according to methods and criteria described in the project implementation plan.

	
	
	
	
	D.4.2
	Provides the comparison of the realized activities with the planned activities according to the measuring methods and criteria established in the project implementation plan.

	
	
	
	
	D.4.3
	Provides comparison of predicted risks/opportunities with realized risks/opportunities according to the measuring methods and criteria established in the project implementation plan.

	
	
	
	
	D.4.4
	Evaluates the findings of measurements according to the plans, analysis and indicators.

	
	
	
	
	D.4.5
	Provides preparation of project progress report according to results of comparison and evaluation.

	
	
	D.5
	Managing risks/opportunities
	D.5.1
	Provides application of activities and precautions in case of realizing risks/opportunities predicted in the project progress report.

	
	
	
	
	D.5.2
	Provides Revises/provides revision of activities and precautions in case of realizing risks/opportunities predicted in the project progress report.

	
	
	
	
	D.5.3
	Coordinates application procedures and process of incentive and support programs to be used. Coordinates

	
	
	D.6
	Updating the implementation plan
	D.6.1
	Provides internal and external auditing and reflects preventive precautions according to the results of auditing.

	
	
	
	
	D.6.2
	Provides updating of project implementation plan according to progress reports and risk/opportunity results.

	
	
	
	
	D.6.3
	Provides update of the project implementation plan in compliance with change suggestions regarding the scope out of the course of the project.

	
	
	
	
	D.6.4
	Takes approval by explaining the updated implementation plan with reasons.


	Tasks
	Actions
	Performance Criteria

	Code
	Name
	Code
	Name
	Code
	Description

	E
	Termination of the project
	E.1
	Provides acceptance of project outputs
	E.1.1
	Controls performing of the acceptance criteria described in the project implementation plan/ agreement.

	
	
	
	
	E.1.2
	Takes approval from the related unit regarding the outputs, prepared according to the acceptance criteria.

	
	
	E.2
	Termination of the agreements being conducted.
	E.2.1
	Provides complying with financial and administrative responsibilities determined regarding the termination of the agreement mutually.

	
	
	
	
	E.2.2
	Provides documentation of the termination of the agreement officially.

	
	
	E.3
	Evaluation of project results
	E.3.1
	Provides listing of positive and negative experiences regarding the implementation of the project and details of critical experiences.

	
	
	
	
	E.3.2
	Provides preparation of project result report including negative and positive experiences.

	
	
	
	
	E.3.3
	Provides transmitting of prepared project result report toe the units described in the project implementation plan.

	
	
	
	
	E.3.4
	Arranges closing meeting in order to share the project results with the project team and stakeholders.


	Tasks
	Actions
	Performance Criteria

	Code
	Name
	Code
	Name
	Code
	Description

	F
	Carrying out professional development works
	F0.1
	Providing training of the project team
	F0.10.1
	Provides  training requirements of the project team such as knowledge, skills, behaviors according to the objectives of the project.

	
	
	
	
	F0.10.2
	Provides participation of the project personnel to the trainings towards established requirements.

	
	
	
	
	F0.10.3
	Provides participation of new personnel to the adaptation and introduction programs.

	
	
	F0.2
	Providing individual vocational development
	F0.20.1
	Participates to the training programs prepared by the related organizations according to own training needs.

	
	
	
	
	F0.20.2
	Reflects developments in the profession and sector by observation from related sources.

	
	
	
	
	F0.20.3
	Reflects changes of regulations, norms to the works by following from the related units or external sources.

	
	
	
	
	F0.2.4
	Follows national and international incentives and related regulations, grants and periodic support programs

	
	
	
	
	F0.20.5
	Plans short and long term professional developments according to individual career objectives.


3.2. Tools, Appliances and Equipment Used

1. Computer and basic office programs

2. Means of communication (telephone, teleconferencing systems, fax, wireless internet access devices, etc..)

3. Stationery Supplies

4. Office tools (photocopier, projection device, paper shredder, calculator, cabinet w/locking system)

5. Optical / digital recording and display devices (camcorder, DVD, etc.).

6. Project management software

3.3. Knowledge & Skills

1. Ability of analytical thinking

2. Ability to use information technology tools

3. Team building skills

4. Skills and knowledge communication and techniques of relationship

5. Knowledge on Occupational Health and Safety Precautions

6. Knowledge of quality management

7. Decision making skills

8. Knowledge and ability of coordination and process management

9. Crisis management skills

10. Knowledge and skills of leadership and management

11. Knowledge and skills of stakeholder management

12. Knowledge and skills of planning and organizing

13. Problem solving skills

14. Knowledge of project-related legislation and standards

15. Knowledge and ability of reporting

16. Knowledge and skills of management risk / opportunity

17. Knowledge and skills of supplier management

18. Basic knowledge of environmental protection measures

19. Knowledge and skills of basic costing and budget

20. Data validation and evaluation skills

21. Knowledge and ability of time management

3.4. Attitudes and Behaviors

1. To be an active learner

2. Resolving of conflicts

3. To be open to changes and novelties

4. Making no discrimination in issues such as of religion, language, race, religion, political opinion, gender

5. To be able to control the emotions

6. To create a team

7. Use of effective communication and relationships methods

8. Effective and pleasant speaking

9. Providing feedback

10. Convincing

11. Use initiative

12. Comply with OHS and environmental protection measures

13. To comply with working principles of the workplace

14. Efficient use of resources

15. Comply with the principles of professional ethics and principles

16. Motivating

17. To be able to negotiations

18. Problem solving

19. Showing professional approach

20. To consider the purpose and scope of the project

21. Being prepared and predictable against the risks

22. Transfer the responsibility

23. Working effectively under stress

24. To make the presentation

25. To Represent

26. Being focused on total quality

27. Timely and accurate decision making

4. TESTING, ASSESSMENT AND CERTIFICATION

Testing and assessment for certification with respect to national qualifications based on Project Manager (Level 6) Occupational Standard shall be held in written and/or oral forms, theoretically and practically, in testing and assessment centers where required conditions are met.

Testing and assessment method and practice principles shall be detailed with national qualifications to be drawn up pursuant to this occupational standard. Activities regarding testing, assessment and certification shall be conducted within the framework of the Vocational Qualification, Testing and Certification Regulation published in the Official Gazette dd. 30.12.2008 and nr. 27096.

Note:  This part shall not be published in the Official Gazette. It will be published in VQA website only.
ANNEX: Institutions participated in the Occupational Standard Preparation Process

1.
Professional Standards Team of Institution Preparing Professional Standard
Nedret Orbay, Nedret Orbay NORM Training & Consultancy Association, Vice President 
Oya Kaynar, Signum TTE, Project Manager

İpek Başkale, MCM Project Management Services, Project Management Consultant and Trainer

3. Technical Work Group Members

Alper Yalkın, MEKSA Foundation, Projects and Foreign Affairs 
Bülent Tokman, Turkish Prefabrication Union, General Secretary 
Demet TUNÇ, MEKSA Foundation, Projects and Foreign Affairs 
Filiz Eser, PYD, President

İsmail Özkan, Türkinşasen, BoD Member 
M.Cem Mekik, TPYME, Founding Partner 
Murat Üke, PYD

Nedret Orbay, NORM, Vice President

Rasim Canatan, EU Studies Association, Project Coordinator 
Remime Koçoğlu, TBD Ankara Branch, BoD Member

Seçil Fırat, TPYME, Member 
Süheyla Türe, İPYD

Tan İnce, Ankira, Specialist

Yüksel Vardar, TBD, Ankara Branch, Vice Manager 
Zeynep Ercan, TESK, EU & Foreign Affairs

Selcen Çevik AVCI, Dacum Moderator, EDUSER Consultancy

2. People, Institutions, and Organizations Asked for Opinion:

Abdullah Burak Keser, Land Registry, Vice General Manager 
Ankara Chamber of Industry

Association of European Union Studies

Ayşe Yeşim Çepni, KOSGEB, market Research and Export Development Manager 
State Personnel Administration

Turkish Confederation of Revolutionary Trade Unions

Doç. Dr. Selçuk Özdemir, Academician, Gazi University, School of Education, Computer  & Education Technologies Department

Eduser Training & Consultancy

Aegean Region Chamber of Industry (EBSO) 

Gazi University, Institute of Social Sciences

Hacettepe University, School of Economics and Business Administration  

Hak-İş Trade Union Confederation

Undersecretariat for Treasure, Central Finance and Tender Unit 
İstanbul Culture University, Science Institute

İstanbul Corporate Development Consultancy Training Advertisement Services Trade Co., Ltd. 
Istanbul Project Management Association

Istanbul Chamber of Industry

Istanbul Technical University, Project Management Center

Career Consultancy and Human Resources Development Association 

Kariyer.net
Kerem Tanboğa, Academician, ODTÜ Civil Engineering Department

Small and Medium Industry Development and Supporting Administration (KOSGEB) 

Marmara University, School of Economics and Business Administration 

Mehmet Ziya Telli, IBM Sales Manager

Professional Education and Small Industry Supporting Foundation

Middle East Technical University, School of Economics and Business Administration  

Osmangazi University, School of Economics and Business Administration 

Association of Private Employment Offices 
Özge Akkoyunlu, Producer, TRT

Özge Alpay, Specialist, Privatization Administration 
PMI TR
Prof. Dr. Selim Aktürk, Academician, Bilkent University, Industrial Engineering Department 

Prof. Erdal Erel, Dean, Bilkent University, School of Business Administration
Associations of Professional Consultants  
Project Management Association

Sabancı University, School of Management Sciences

Under Secretariat for Defense Industry

Institution of Supporting Agriculture and Rural Development, General Coordination of Project Services

Ministry of Family & Social Policies, Dir.Gen. of Disabled & Elderly Services

Prime Ministry, Department of Administration development

Ministry of Science Industry and Technology, Department of Personnel

Ministry of Labor and Social Security, Department of European Union Coordination

Ministry of Labor & Social Security, Center For Labor & Social Security Training and Research, ÇASGEM

Ministry of Labor & Social Security, General Directorate of Occupational Health and Safety

Ministry of Customs and Trade, Personnel Department

Ministry of Education, Presidency of Education and Morality Board

Ministry of National Education, General Directorate of Technical Education for Boys

Ministry of National Education, General Directorate of Apprenticeship and Non-Formal Education

Ministry of National Education, General Directorate of Innovations and Education Technologies 

Turkish Accreditation Institute

Türk Telekom, Kamil Yılmaz, Program & Project Coordination Director 
Turkish Informatics Association

TÜBİDER Informatics Sector Association

Turkish Informatics Association Ankara Branch 
Confederation of Turkish Tradesmen and Craftsmen - TESK 

Turkish Exporters Assembly

Turkey Human Resources Management Association

Turkish labor Authority (Department of Work and Profession Consultancy) 

Turkish Confederation of Trade Unions

Turkish Statistics Institution

Construction Contractors Employers’ Union 
Turkish Confederation of Employer Associations 

Turkish Quality Association

Turkish Union of Chambers and Exchange Commodities -TOBB 

Turkish Prefabrication Union

Turkish Public Sector Construction Contractors Employers’ Union

Turkish Industry Steering and Administration Institute 

Vasfi Orbay, Alarko Foreign Affairs Director 
Association of Management Consultants

Assc. Prof.. Haydar Demirhan, Academician, Hacettepe University, Statistics Department,

Board of Higher Education (YOK)

3. Sector Committee Members and Experts

Fehmi YERLİKAYA,
President, Ministry of National Education

İbrahim BİLDİK,
Vice President, Turkish Confederation of Trade Unions 

Fatma Nur BAŞAYAR,
Member, Ministry of Labor and Social Security

İlhan ERTÜRK,
Member, Ministry of Science Industry and Technology 

Prof. Dr. Ömer TORLAK,
Member, Board of Higher Education (YOK) 

Zahit GÖNENCAN,
Member, HAK Trade Unions Confederation

Can Özgür YARDIMCI,
Member, Turkish Confederation of Employer Associations 

Ahmet ŞAĞAR,
Member, Turkish Union of Chambers and Exchange Commodities -TOBB

Ersin ARTANTAŞ,
Member, Confederation of Turkish Tradesmen and Craftsmen - TESK 

Ekin Sarı AKALIN
Member, Confederation of Revolutionary Trade Unions 

Süleyman ARIKBOĞA,
Member, Occupational Qualification Authority

Firuzan SİLAHŞÖR,
Acting Vice President, Vocational Qualifications Authority 

Fatma GÖKMEN,
Sector Committee Representative, Ministry of Family & Social Policies, Dir.Gen. of Disabled & Elderly Services

4. Executive Board

Bayram AKBAŞ,
President (Repr. Of Ministry of Labor and social Security) 

Doç. Dr. Ömer AÇIKGÖZ,
Vice President (Ministry of Education)

Prof. Dr. Mahmut ÖZER,
Member (Board of Higher Education) 

Bendevi PALANDÖKEN,
Member (Professional Associations)

Dr. Osman YILDIZ,
Member (Trade Unions Confederations) 

Mustafa DEMİR,
Member (Employer Unions Confederations)












